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Preamble

This Agreement is entered into this 31 day of March, 2004, by and between the Pinelands
Regional Board of Education, hereinafter called the “Board”, and the Pinelands Regional
Instructional Management Organization, hereinafter called the “Organization” or “P.R.1.M.O.”

ARTICLE 1
Recognition

The Board recognizes P.R.1.M.O. as the exclusive bargaining agent for collective negotiations
with respect to terms and conditions of employment for the following classifications: Assistant
Principals, Directors, and District Supervisors.

ARTICLE 2
Negotiation of Success

A. Not later than November 1, 2006 the Board agrees to initiate negotiations with the
Organization over a Successor Agreement in accordance with the procedure set forth
herein in good faith effort on both sides to reach continuing agreement not only on
salaries and other conditions of employment, but also on other matters of personnel
policy and relationships which may then be of mutual concern and interest. By the same
date, both parties agree to present their proposals for the Successor Agreement. Any
agreement so negotiated shall apply to al members of the negotiating unit and shall be
reduced to writing and signed by all the parties.

B. Negotiations shall commence with a meeting at a mutually satisfactory place within
fifteen (15) days after receipt of a proposal, unless the Board and the Association
mutually agree to an extension of time.

C. The Board shall provide the Organization with information in the possession of the Board
which isrequired by the Organization to carry out its duty to negotiate on behalf of the
bargaining unit and to process grievances arising under this Agreement.

D. Modification - This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

E. The Board agrees not to negotiate concerning said employees in the negotiating unit as

defined in ARTICLE 1 of this Agreement, with any organization other than P.R.1.M.O.
for the duration of this Agreement.
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During the term of this Agreement neither party shall be required to negotiate with
respect to any such matter whether or not covered by this agreement and whether or not
within the knowledge of contemplation of either or both of the parties at the time they
negotiated or executed this Agreement.

ARTICLE 3
Grievance Procedure
Definitions
1 Grievance: A “grievance” isaclaim by an employee or the Organization based

upon the interpretation, application or violation of this Agreement, policies or
administrative decisions affecting terms and conditions of employment of
bargaining unit members.

2. Adgarieved Person: An “aggrieved person” is the person or persons or the
Organization making the claim.

3. Party in Interest: A “party ininterest” is the person or persons making the claim
and any person including the Organization or the Board, who might be required to
take action or against whom action might be taken in order to resolve the claim.

Purpose
The purpose of this procedure is to secure, at the lowest possible level, resolution of

grievances. Both parties agree that these proceedings will be kept asinformal and
confidential as may be appropriate at any level of the procedure.

Informal Discussions

Nothing herein contained shall be construed as limiting the right of any employee having
to discuss the matter informally with his/her immediate supervisor and having the
grievance adjusted without the intervention of the Organization.

Procedural Matters

1 Time Limits. The number of daysindicated at each level should be considered as
amaximum and every effort should be made to expedite the process. Thetime
limits specified may, however be extended by mutual agreement.

2. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved to proceed to the next
step. Failure at any step of this procedure to appeal a grievance to the next step
within the specified time limits shall be considered an abandonment of the
specific grievance.
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3. Y ear-End Grievance
In the event agrievanceisfiled at such time that it cannot be processed through
all the steps in this grievance procedure by the endo of the school year, and if |eft
unresolved until the beginning of the following school year, could result in
irreparable harm to a party in interest, the time limits set forth herein shall be
reduced so that the grievance procedure may be exhausted prior to the end of the
school year or as soon thereafter asis practicable.

4. Form of Grievance
All grievances under Steps 2, 3, and 4 shall be in writing, shall specify the section
or article of the contract, the Board policy or the administrative decisions within
the definition of a*“grievance” under A.1 above, the date of the violation, and the
relief sought.

Procedure

A grievance to be considered under this procedure must be initiated by the grievant within
twenty (20) working days from the time of its occurrence or the time when the aggrieved
person became aware, or should have become award, of the alleged grievance.

Step 1 - An employee shall discuss his grievance with hisimmediate superior in an
attempt to resolve the matter informally. The superior shall attempt to adjust the matter
and shall respond orally to the grievant within five (5) working days.

Step 2 - If the grievance has not been settled through discussions with the immediate
supervisor, the grievant shall present the grievance in writing under the provisions of D.1,
D.2 and E1.above to the Principal within five (5) working days. The Principal shall
communicate his decision in writing to the grievant within five (5) working days after
he/she receives the written grievance.

Step 3 - If the grievance is not settled to the resolution of the grievant at Step 2, the
grievant may appeal the decision in writing to the Superintendent fo Schools within five
(5) working days. The Superintendent shall resOond in writing to the grievant with ten
(20) working days.

Step 4 - If the grievance is not resolved at Step 3, the grievant may request no later than
five (5) working days after receipt of the Superintendent’ s decision, areview by the
Board. The request shall be submitted in writing through the Superintendent, and the
Board shall render adecision in writing within one (1) week after their next regularly
scheduled meeting if the Superintendent has received the grievance no later than five (5)
working days prior to the meeting.

Page 3



If the grievance is not resolved at Step 4, and if the grievance is based upon the
express, written terms of this Agreement, the Organization may proceed to
arbitration under the American Arbitration Association’s Voluntary Labor
Arbitration Rules or PERC Rules. Such an application must be madeto AAA or
PERC within twenty (20) calendar days from the date when the Board made its
decision under Step 4 or from the date when the Board should have made its
decision.

The arbitrator selected shall confer with the representatives of the Board and the
Organization and hold hearings promptly and shall issue his decision not later
then twenty (20) days from the date of the close of the hearings or, if oral hearings
have been waived, then from the date the final statements and proofs on the issues
are submitted to him. The arbitrator’ s decision shall be in writing and shall set
forth his findings of fact, reasoning and conclusions on the issues submitted. The
arbitrator, in his decision, shall be without the power or authorization to amend,
modify, nullify, subtract or add to the provisions of this Agreement. His authority
will be strictly limited to the issue or issued presented. The decision of the
arbitrator shall be submitted in writing to the Board and the Organization and
shall be binding.

The costs for the services of the arbitrator, including per diem expenses, if any,
and actual necessary travel, subsistence expenses and the cost of the hearing room
shall be borne equally by the Board and the Organization. Any other expenses
shall be paid by the party incurring same.

F Rights of Employee to Representation

1.

Employee and Organization - Any aggrieved person may be represented at al
steps of the grievance procedure by himself, or at his option, by a representative(s)
selected or approved by the Organization. When an employee is not represented
by the Organization, the Organization shall have the right to be present and to
state its views at all stages of the grievance procedure.

No reprisals of any kind shall be taken by the Board, its administrators, or the
Organization against any grievant or his representatives by reason of his
participation in the grievance procedure.

G Miscellaneous

1.

If in the jJudgment of the Organization, a grievance affects a group or class of
employees, the organization may submit a grievance. Such a grievance may be
filed at Step 2 if it involvesthe Principal’ s directive or at Step 3 if it involves the
Superintendent’ s directive or a Board policy.
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Written Decisions. Decisions rendered at Steps 2, 3 and 4 of the grievance
procedure shall be in writing setting forth the decision and the reasons therefore
and shall be transmitted promptly to all partiesin interest and to the Organization.

Separate File. All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file and shall not
be kept in the personnel file of any of the participants.

Forms. Formsfor filing grievances, serving notices, taking appeal's, making
reports and recommendations, and other necessary document shall be prepared
jointly by the Superintendent and the Organization.

Meetings and Hearings. All meetings and hearings under this procedure shall be
conducted in public and shall include only such partiesin interest and their
designated or selected representatives, heretofore referred to in this Article.

Employees are required to carry out all administrative directives despite an alleged
contract violation or the dependency of a grievance.

Work Rules. The Board may adopt and post or otherwise disseminate such rules
and regulations as it may desire, provided that the same are not contrary to the
specific provisions of this Agreement.

No Strike/No Lock-Out

a The Organization covenants and agrees that during the term of this
Agreement neither the Organization nor any person acting it ins behalf will
cause, authorize, or support, nor will any of its members take part in any
strike (i.e., the concerted failure to report for duty, or willful absence of
any employee from his position, or stoppage of work or abstinencein
whole or in part, from the full, faithful and proper performance of the
employment), work stoppage, slowdown, walkout, or other action against
the school district. The Organization agrees that such action would
constitute a material breach of this Agreement.

b. The Organization will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike, work
stoppage, slowdown, walkout or other job action against the Board.

C. The Board covenants and agrees that during the term of this Agreement

neither the Board nor any of its agents will cause, authorize or support the
locking out of the employeesin this bargaining unit.
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ARTICLE 4
Work Year and Assignments

P.R.I.M.O. members employed on atwelve (12) month basis shall commence work on
July 1% and conclude work on June 30". P.R.1.M.O. members employed on aten (10)
month basis shall commence work on September 1% and conclude work on June 30™. All
members shall work the 10 Month Employee Calendar as approved by the Board on a
yearly basis. P.R.I.M.O. members shall be entitled to all non-work days as provided each
year in the calendar for 10 Month employees with respect to the NJEA Convention,
Winter Recess and Spring Recess.

Vacation

1 Vacation time for twelve (12) month employees shall be twenty (20) vacation
days. Vacation time may be utilized upon approval by the Superintendent. All
unit personnel may take not more than nine (9) vacation days when students
and/or staff are present in the district, limited to asingle block of five (5) days and
two other additional blocks of two (2) days each. Any additional requests for
vacation time beyond this nine day limit must be submitted to and approved by
the Superintendent. Ten (10) month employees shall not be eligible for vacation.

2. All vacation days must be submitted at least two (2) weeks prior to the requested
time and must have the written approval of the Superintendent.

Summer Work Schedule

The Board shall maintain the option of approving asummer work schedule for each
successive contract year. That work schedule shall provide not less than the opportunity
of working five (5) seven-hour days per week, but consideration by the Board may be
undertaken to permit, on an annual basis, direction with would provide an opportunity for
four (4) eight-hour work days per week.

No P.R.I.M.O. member may be assigned more than one (1) teaching assignment during
the September through June school year. This assignment shall be scheduled in such a
manner as to provide continuation of classroom instruction should the employee seek to
utilize vacation time under paragraph B, Section 1 of this Article.

The Board and P.R.1.M.O. recognize the importance of providing supervisory coverage
whenever the building or the school grounds are utilized during weekdays until 4:00 p.m.
It is agreed that such coverage will be provided through the establishment of arotational
design to include the Building Principals and al P.R.I.M.O. members, such that each
individual shall not have more than twenty-four (24) days of late duty coverage per school
year.
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ARTICLES
Sick L eave

All 12-month P.R.I.M.O. members under contract shall be granted twelve (12) sick days
per year. All ten (10) month P.R.1.M.O. members under contract shall be granted ten (10)
sick days per year.

Bargaining unit members newly employed after the beginning of any school year shall, at
the time of employment, be credited with sick leave at the rate of one (1) day for each
month or portion of a month remaining in the school year. Any portion of a month shall
be considered a full month.

Sick leave days shall be accumulative throughout the course of employment in the
District and may be used for persona illness in subsequent years/

Employees may be required to provide medical proof of illness upon request of the
Superintendent.

Employees shall be given awritten accounting of accumulative sick leave days not later
than September 10 of each school year.

Credit for up to ten years of sick leave earned in Pinelands will be granted to members of
the district should such members be terminated due to a reduction in force and
subsequently return.

Payment for Unused Sick Leave Upon Retirement
1 Employees must be eligible for and actually retire under the auspices of the TPAF
system.

2. In order to be eligible for said payment, the employee must give two (2) months
written notice of intention to retire.

3. In cases of disability, certified for the purposes of retirement, the notice provision
under 2. above will be waived.

4, The Board may waive the notice requirement in other cases at its own discretion.
Such waiver or itsdenia is not grievable.

5. In order to be eligible for said payment, the unused sick leave days of aretiring

employee (defined in 6. below) shall be at |east 50% of the avail able accumulated
sick leave days (defined in 7. below) as modified in 8. and 9. below.
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10.

“Unused sick leave days’ is defined to mean a maximum of 180 sick leave days
available to the employee at the time of retirement including converted unused
personal leave days.

“Available accumulated sick leave days’ is defined to mean all sick leave days
credited upon initial employment and those credited to the employee annually
under the terms of Article 5, A. and B. Those unused personal leave days which
have been converted to accumulated sick leave days constitute “available
accumulated sick leave days.”

Employee absences of eight (8) consecutive days or more which have been
certified by a physician at the time of the absence will be credited toward the total
50% but such days will not be compensated under 9. below.

Employees who meet the terms of the above provisions shall be paid for a
maximum of 180 days of unused sick leave days as follows:

July 1, 2004 July 1, 2005 July 1, 2006
$140.00 per day $150.00 per day $160.00 per day

Upon the death of an employee who has, at the time of death, met the terms of G.5
above, the Board shall make the payment under G.9 above to a designed
beneficiary or to no more than two (2) designated beneficiaries in equal payments.
Beneficiaries shall be the same as those listed to receive pension death benefits.

ARTICLE 6
Temporary L eaves of Absence

Personal Leave

1.

The Board shall provide three (3) non-accruing personal days per year to each
employee for which no specific reason need be given. These personal days shall
not be taken on days before or after holidays unless approved by the
Superintendent.

Requests for personal days under A.1 above must be filed with the Superintendent
at least five (5) working days prior to the day to be taken and must be approved by
him/her. The notice provision will be waived in the event of an emergency.

Unused personal leave days shall be converted each July 1% to sick leave days.

Thereafter, these days are available for employee use under the terms Article 5 C,
D and E.
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All employees shall be compensated at their full rate of pay for each day the
employee’ s presence in court is required by subpoena as awitness. This benefit
shall not apply if the employee(s) is aparty to an action if that action isinstituted
by the Board against said employee or by an employee(s) against the Board or its
agents.

Employees shall be compensated at their full rate of pay for each full day that the
employeeis required by the court to be in attendance on ajury.

The total combined compensation under the above shall not exceed ten (10) days
during any school year, unless by special request from the court. If the court does
specially request additional time, such request shall be reviewed by the Board on a
case-by-case basis.

Temporary Military

1.

Employees assigned to participate in training exercises of official branches of the
armed services shall receive full compensation during their absence from the
district for a period not to exceed two (2) week per contract year of employment.

A certified copy of the order for active duty must accompany each request. Itis
expected that employees will advise their supervisor within three (3) working days
of notification in order that the District may schedule to its requirements.

In the event that New Jersey’ s statutory requirements are altered to provide for
employer pay less military compensation, said alteration shall be adopted as the
controlling provision of this Agreement.

The Board of Education shall provide for five (5) non-accruing days per incident
for attendance services as aresult of death in the immediate family (spouse, child,
parent, parents-in-law, grandparents, grandchild, brother, sister, brother-in-law,
sister-in-law, son-in-law, daughter-in-law, aunt, uncle, niece, nephew).

Two (2) additional days may be taken for death of a parent, spouse, child or
sibling which shall be deducted from the employee' s accumulated sick leave days.
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ARTICLE 7
Child Rearing L eave

Applications for child rearing leave shall be made by the employee to the Superintendent
on forms provided by the Board at least three (3) months prior to the anticipated birth of
the child.

Child rearing leave shall be granted to tenured employees for the balance of the school
year (concluding June 30) in which the child is born and for one (1) additional school
year. The employee shall state whether he or she desires aleave solely for the balance of
the school year in which the child is born or for an additional school year.

If an employee, under B. above, has elected to take only aleave for the balance of the
school year in which the child is born, the employee may apply for the additional full
school year of such leave. Application shall be made on the child rearing leave form
provided by the Board and shall be received by the Superintendent no later than April 1%
prior to the termination of the leave granted under B.

Any employee adopting a child shall be granted a child rearing leave in conformity with
the provisions of B. which shall commence upon the date such employee obtains custody
of the child. Notice shall be given to the Superintendent at least sixty (60) days prior to
the anticipated date of custody if possible, and if not, as soon as practicable. An
extension of child rearing leave may be made under the provisions of C.

Nothing herein shall prevent the employee and the Board from agreeing that an employee
may return sooner than the leave termination date granted if such earlier returnis
administratively convenient to the Board and is not medically contraindicated.

Upon return from a child rearing leave all benefits to which the employee was entitled at
the time of the commencement of leave, including unused accumulated sick leave, shall
be restored.

The Board shall grant a child rearing leave of absence to any non-tenured employee until
the end of the contract school year in which leave is obtained. Nothing in this Article
shall be construed to require the Board to offer a new contract for a new school year to
any non-tenured employee who would not otherwise have been offered such a contract.

Consecutive leave under B./C. shall not be granted to any employee.
1 If during the term of any leave under B. or C. an employee is employed full-time

by another employer during any portion of the regular school day, he or she will
be deemed to have abandoned his or her position.
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C.

2. Under this clause, an employee may accept part-time employment and may
substitute in the Pinelands Regiona School District.

3. Employees may sub in other school districts. Employees wishing to sub in other
school districts shall provide the Board with two phone numbers where they may
be reached in the evening. The Board may call the employee before 11:00 p.m. of
the evening preceding the next work day to inform employee of Pinelands
substitute assignment. If no call isreceived by 11:00 p.m., employeeisfreeto
substitute el sewhere.

4, If an employee applies for early return under E. above, has provided at |east sixty
(60) days notice before the first day of the next marking period and is not granted
permission to terminate the leave early, he or sheis not subject to the limitations
under 1.1 above.

ARTICLE 8
Remuneration

Salaries for the 2004-2007 school years are set forth in Appendix A attached (only
members hired after July 1, 1998 will appear on guide as aresult of the merit stipend in
D. below.

1 New employees may not be hired beyond Step 5 of the appropriate guide.

Effective July 1, 2004, any newly employed P.R.I.M.O. staff members will be employed
as ten-month employees, be paid the greater of arate of 5/6 of the contractual twelve-
month supervisory/administrative guide, or $3,000 above the highest step of the MA+30
teachers' guide. The work year for such ten-month personnel shall be September 1%
through June 30" inclusive. Recommendation by the Superintendent and approval by the
Board of Education will be necessary for any vacated unit position to be staffed asa
twelve-month position.

Longevity - Full-time unit members hired after July 1, 1998 shall not be eligible for
longevity payments.

Full-time unit members hired prior to January 1, 1996 shall be eligible for the following
longevity stipends upon completion of the appropriate number of full yearsin the district.
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Longevity

# of Years Payment
3 $ 300
4 $ 500
5 $ 600
6 $ 700
7 $ 800
8 $1,000
9 $1,100
10 $1,200
11 $1,300
12 $1,400
13 $1,500
14 $1,750
15 $2,000

Effective July 1, 2001, merit stipends (capped at $1,500 per year) were incorporated into
the base salary as outlined in E. below. Full-time unit members hired after January 1,
1996 were not be eligible for any meritorious service stipend.

Restructuring of Duties. In concert of restructuring of duties, the following staff shall
have a monetary adjustment included in their base salary for responsibilities listed as
follows:

Steve Fischer - $5,000 Alan Lee - $5,000 Suzanne Stryker - $9,000
Science Socia Studies Specia Education
Technology English IDEA

NCLB Basic SkillsEnglish Grants

Until such time that the Board employs an additional full-time supervisor, adistrict
teacher acting as liaison will be assigned responsibilities for Math, Math Basic Skills and
Computers. This person will receive additional compensation for 20 days of summer
employment.

Effective July 1, 2004, unit members will receive a 4.8% increase over their 2003-04 base
salary; a5.0% increase over their base salary for the 2005-06 school year; and a5.2%
increase over their base salary for the 2006-07 school year. All adjustmentslisted in E
above shall be included in the base salary calculations.

Service Adjustment. Unit members having ten years or more of administrative/
supervisory experience in the district as of June 30, 2003 shall receive a $1,000 increment
adjustment each of the three years of this contract.
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P.R..LM.O. SALARY GUIDE
APPENDIX A

2004-05 SALARIES

Director/District Supervisor Assistant Principal
$ 75,024 $ 79,085
$ 78,625 $82,881
$ 80,256 $ 85,538
$ 82,366 $ 87,858
$ 84,486 $ 89,822
$ 86,609 $91,911

2005-06 SALARIES

Director/District Supervisor Assistant Principal
$ 76,000 $ 80,000
$ 78,775 $ 83,039
$ 82,556 $ 87,025
$ 84,269 $ 89,815
$ 86,484 $92,251
$88,710 $94,313
$ 90,939 $ 96,507

2006-07 SALARIES

Director/District Supervisor Assistant Principal
$ 77,500 $ 81,000
$ 79,952 $ 84,160
$82,871 $ 87,357
$ 86,849 $ 91,550
$ 88,651 $ 94,485
$ 90,981 $ 97,048
$93,323 $ 99,217
$ 95,668 $101,525
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ARTICLE9

I nsurance Protection

Headlth Coverage

1.

Employees working twenty (20) hours or more per week on aregular basis shall
be provided with group health insurance coverage for themselves at the Board's
expense.

Each such employee may also enroll his’her spouse and dependent child(ren),
under the State Health Benefits Plan definition of that term, in the group health
insurance coverage.

Effective July 1, 1996, the Board paid-for plan shall be the N.J. Plus Plan (PPO).
The Board’ s maximum premium contribution toward insurance for those enrolled
in single coverage shall be 100% of the single premium for the traditional
indemnity plan. The Board’s maximum premium contribution at all other
enrollment levels fro the traditional, NJ Plus or HMO shall not exceed 100% of
the NJ Plus premium at the relevant enrollment level. Employee contributions
over the Board maximum shall be made through equal payroll deductions spread
over al pay periods.

The group health insurance shall consist of a comprehensive major medical
benefits plan, commonly known as Blue Cross, Blue Shield, Rider J, and Mg or
Medical, or an equivalent type plan. Employees shall also be entitled to any and
al group health benefits as offered to any other Association or unit within the
school district.

Registration for the above health insurance benefits plan is the responsibility of
the employee. Application for enrollment in the plans shall be made in the offices
of the Superintendent.

The Board reserves the right to change insurance carriers a any time, and the
Board shall maintain equal or better benefits. In no case will the Board offer less
coverage than presently exists.

Group benefits shall be provided only in accordance with the terms of each
individual plan and itsrules, regulations and procedures.

Complete Annual Coverage

For each employee who remains in the employ of the Board for the full school year, the
board shall make payment of insurance premiums to provide insurance coverage for the
full twelve (12) month period commencing September 1 and ending August 31.

Description to Employees

The Board shall provide to each employee a description of the health care insurance
coverage provided under this Article not later than October 1 each year which shall
include a clear description of conditions and limits of coverage as listed above.
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Income Disability Plan
The Board’ s maximum contribution for this plan shall be $700.00 per year per employee.

Dental Plan

Effective July 1, 2004, the Board’ s maximum contribution to a dental plan will be equal
to 50% of the annual composite premium for the Delta Premier Program. Effective July
1, 2005, the Board’ s contribution will be equal to 65% of the annual composite premium
for the Delta Dental Premier Program. Effective July 1, 2006, the board’ s contribution
will be equal to 85% and effective June 30, 2007, the Board' s contribution will be equal
to 100% of the annual composite premium for the Delta Dental Premier Program.

Optica Plan
“Eligible family members’ are those dependent family members as defined by the

carrier’ srules. The Board' s maximum contribution toward any employee' s optical plan
shall be $115.00 per year.

ARTICLE 10

Tuition Reimbur sement

Effective July 1, 2004, there shall be a tuition reimbursement plan under the following
provisions:

A.

Courses for which reimbursement is sought shall receive prior, written approval of the
Superintendent under administrative procedures devised by him/her and disseminated to
the unit.

In order for the courses to be approved they must:

1. Berelated to the current administrative work of the employee. Determinations of
the Superintendent in thisregard are not grievable;

2. Be on the graduate level;

3. Befor credit;

4, Be successfully completed.

The maximum reimbursement for tuition expense to any employee shall be $2,400. The
course must make an educational difference and be pre-approved by the Superintendent.
P.R.I.M.O. members receiving tuition reimbursement must remain in the district for a
minimum of three (3) years. Should they leave the district before three years, they will be
required to reimburse the district for the paid tuition. The tuition pool shall consist of a
maximum of $9,600.00.

Page 15



ARTICLE 11
Posting of Vacancies

The Superintendent shall make available to the Organization and post alist of the known
administrative/supervisory vacancies as they occur during the school year.

A member who desires a change in assignment may file awritten statement of such desire
with his’her immediate superior and the Superintendent at any time. Such statement shall
include the assignments to which the member desire to be transferred in order of
preference.

Promotional positions are positions paying a salary differential and/or positions on the
administrative/supervisory levels of responsibility. All vacanciesin promotional
positions shall be posted in accordance with the following procedure:

1 A notice shall be posted as far in advance asis practicable and no less than five
(5) working days before the final date for submitting applications. A copy of said
notice shall be made available to the Organization’ s President at the time of the
posting. Memberswho desire to apply for such vacancies shall submit their
applications in writing to the Superintendent’ s Office within the time limit
specified in the notice. Verbal or written notification shall be given to all
applicants.

2. Qualifications for the position, its duties and rate of compensation shall be clearly
set forth. Any change of qualifications set forth for a particular position shall be
similarly posted and made available to the Organization.

ARTICLE 12
Workshops

P.R.1.M.O. members will have expenses for required workshops paid for by the Board of
Education. These workshops must be required by statute, directed from either the Board
of Education, Superintendent of Schools, or requested by the P.R.I.M.O. member and
approved by the Superintendent of Schools and the Board of Education.

A pool of monies of $4,000 will be established for P.R.I.M.O. members to attend local,
state or national conventions and workshops. The monies may be used for registration
fees, lodging and travel when necessary. Members may use said funds on a rotating basis
with the approval of the Superintendent of Schools.
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ARTICLE 13
Duration

A. This Agreement shall be effective July 1, 2004 and shall continue in effect until June 30,
2007. This Agreement shall not be extended orally and it is expressly understood that it
shall expire on the date indicated unless an extension is agreed to by both parties and
expressed in writing prior to such a date.

B. IN WITNESS THEREOF, the parties hereto have caused this Agreement to be signed by
their respective presidents, attested by their respective secretaries, and their corporate
sealsto be placed hereon, all on the date and year first written above.

PINELANDS REGIONAL PINELANDS REGIONAL INSTRUCTIONAL
BOARD OF EDUCATION MANAGEMENT ORGANIZATION
President President

Secretary Secretary
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